Bachelor of Science in Business Administration

Human Resource Mgmt. Emphasis............. Major Code MM04
General Education CORE 42 Requirements 42* ........... 33
UE 100 First Year Experience**..........ccccccvviiunieeneennn. 1
BUSINESS COME ..ot 39

ACCT 201 Principles of Financial Accounting ........ 3
ACCT 202 Principles of Managerial Accounting.....3

ECON 201 Principles of Economics-Macro* ........... 3
ECON 202 Principles of Economics-Micro*............. 3
FIN 350 Financial Management...................c..... 3
GB 301 Legal Environment of Business I........... 3
GB 320 Business Communication...................... 3
GB 321 Business Statistics |.......cc.cccvveeeviiieenns 3
1B 310 International BUSiness* ..........ccccccuveennee 3
MGMT 237 Using Information Systems................... 3
MRKT 300 Principles of Marketing..........cc.cccceeuuene 3
MGMT 350 Fundamentals of Organizational Management.......... 3
MGMT 452 Strategic Management**...................... 3
Human Resource Management Emphasis.................... 21
MGMT 352 Human Resource Management............ 3
MGMT 411 Employment Law ...........occoveeereeriiiinenns 3
MGMT 441 Organizational Behavior................c....... 3
MGMT 445 Compensation and Benefits.................. 3

MGMT 447 Employee Training and Development...3

Select Two:  (MGMT 354, MGMT 431, MGMT 491, MRKT 321)6

Electives . 26

Total 120

*ECON 201 and 202 satisfies 3 hours of CORE 42 area 1A. IB 310 satisfies CORE 42 area 5C.

*Degree Requirement H, may also be met by HNRS 101 (2 credit hours)
***MGMT 452 should be taken during the last semester of university work.

Updated 4/3/18 to reflect CORE 42





